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Hello,
we thank you very much for your interest in our company.

Unfortunately we currently have no open positions.

We hope to please you in reporting similar open positions in our

same industry and in our same geographical area.

Good luck for your research and for your professional future!
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CV Redirector: with just one click companies help

young people to find a job.

“The toughness of these times must not make us lose the
tenderness of our hearts”, especially in years of pandemic

and pessimistic scenarios on the youth employment front. In
response to this famous exhortation, CV Redirector, the
“socially responsible” tool for corporate management of
incoming CVs, comes out with a new release and appeals to
companies throughout the world: join and help young people
to find a job. How? With a simple click.

CV Redirector, included in the "Sodalitas Social Award Golden
Book", was founded in the mid-2000s in the wake of an
unacceptable data, unfortunately still relevant: about 7 out of
10 companies don’t even bother answering to candidates who
apply by submitting their CV, thus strongly demotivating them.
Hence, the idea of CV Redirector: create and continuously
update a courtesy "reply mail" (customized for each company)
that automatically redirects aspiring candidates for a position in
the company they get in touch with, that has no position to
offer them, towards alternative "open" job offers in suchlike
companies (therefore same industry and same geographical
area), selected from the major job boards offers.

CV Redirector is, a management philosophy, even before being
a service. It was created in belief that a company has the social
responsibility, in the face of a negligible cost, of acting
collaboratively towards those who apply in the hope of being
hired, especially if young and recent graduate, therefore
beginners and bewildered in the world of work. More
technically, it’s a job search “accelerator”.

A few days after the launch of the new release, the requests to
join the service are multiplying rapidly, probably because in this
difficult historical phase, corporate social responsibility and
solidarity have increased, moreover with advantages in terms
of employer branding induced towards the companies that use
this tool. We realized that, faced with a gesture of kindness
such as redirection to other job offers, the most widespread
reaction is the increase in satisfaction with the proposing
company, with induced earnings for the latter.

ABOUT CV REDIRECTOR




Overyjsy, A

iy .'rlq.'m.':hcwul Tregs 6y
.'-':Jl..-l:'-l.'l

in limeg gy

Landermy. the ngw "Slease oF e sg
Sichlike jop fferg CoOmes pyy

I'-'HIAM, ITat ¥ J

'le.'.'m.'.""_ Biper;
d.':t‘mr'l.'llim LCY
appegly

Wity 28, 2099
ally iy Years

Ru-:hr:-r:lf.lr 1
o COMp;

LNy - “Thas Enuyl' 5% of thess tirry
o Peisg Naring o the Yot
Baeate m,

¥ B
AN
heip ¥ -

- foin and
o Hed:r&:mr. nclugae in the '::'crdalltas. Social Awarg Golefiay Boaj WBS bor |
datg, unfwlunately SUll refaygr, Bhout 7 g of 19 SOMpanigg don't
thair O 5 Stronghy dem them
Hence, iy ; B4 o

Even basher Nz

i r.nr'rpnn_l,l Thiy
-,'1hr'u-'lc.'rr' Sime Nddigs,

Tha Projecy iy Misng,
n'c:ludiny the fah,
the Lm-rha:av Ry

ed by i
tiloys 1ok gy,
egion ang By

M-bagey FPC o P A Irack Fecard qy
¥ lrlurke.'lpl:n:::' Las inp, 8, i Wi
90 Offiea the “smgey

gy
S5y
Do itinng

9 Youth FBCryj
1 the ng Ture* Metwark

Ll T

1 thee my,
‘ring

iy ang s

N8 te rest
Cirng;

Ting app

S sy ot Mgk .

8 New rejg

2 simpla elick

20005 jp the wajge of an unaceemable
to Candidgtas Who apg)

) subm:ttm.';

Sarmie Sragraps, Cal areg), Stlecipy from

COMpany fg % the gop

S0ply i the hoge oy 2Ing hireg, &g
techningy Yit's g g E8arch

art after the Pandemig: jp, the

e vanipyy Partiay ivolveg s,

Alive go Witins e

'Rl-l:rl.u'ling [

fad
Becialh

le aman,

d 1o YOuth wig
Tichgry”, l"f“h'l.'l-:?{l'.'fd for

V REDIRECTOR
; PRESS




